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PEOYKUUA HEDOPMAJIbHOIO JINQEPCTBA
B CJIEACTBEHHOM OTJAEJIE

Annotanna. Ha npumepax KoHPAWKTA MeKAY (hOPMAABHEIM AUASPOM B AHIIE DYKOBOAUTEAS CASACTEEH-
HOTO OTAEAA M He(hOPMAABHEIM AWAEPOM B AHIIE 3@MECTHTEAR PYKOBOAWTEAS CAEACTEEHHOIO OTAEAA oTpada-
TEIBAFOTCH TEXHOAOTHH I€pexBaTa H YACpPJKaHNS yIPaBA€HHS DYKOBOAWTEAEM CAEACTBEHHOIO OpraHa y He-
hopManBHOTO AHAEDA

KAroueBble CAOBa: PYKOBOAWTEAER CAEACTESHHOTO OpraHa; 3aMeCcTHTeAb DYKOBOAWTEAS CAEACTEEHHOTO
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REDUCTION OF INFORMAL LEADERSHIP IN THE INVESTIGATION DEPARTMENT

Abstract. On the examples of the conflict between the formal leader in the person of the head of the
investigation Department and the informal leader in the person of the Deputy head of the investigation
Department, the technologies of interception and retention of control by the head of the investigative body
from the informal leader are worked out

Key words: head of the investigative body; Deputy head of the investigative body; informal leader;
management; conflicts

JIeJICTBEHHBIN KoMuTeT Poccuiickoii @ene-
paltii, eciu BeCTH ero XPOoHOJIOTHIO ¢ MO-

JICJT OTKPBIBACT ITHPOKHUC BO3MOMKHOCTH JIJIA KaJIpo-
BOI0 MaHeBpa. HCC.\{OTPEI Ha TO, MO-TIPCKHCMY

MeHTa o0pa3oBaHusl 1IPU MPOKYypaType B
2007 romy, (pyHKITHOHUPYET yKe BTOpoe Jie-
cATHIIeTHE. 3a 3TO BpeMsi B HeM chopMHPOBAlach
cTabIbHAS KIPOBasi OCHOBA. JIUITTL MEHBITIas 1acTh
COTPYIIHMKOB MMeeT BospacT 1o 30 jet (27,2 %) u
crax padoTel 10 3 et (32,4 %). Takoe 1o/IokKeHue

ITPUHUMAIOTCA HETIPOIYMAaHHBIC KaJIpOBBIC PCIIC-
HUA, PYKOBOIMTCIN B CICICTBCHHBIC OTAC/ILI Ha3Ha-
qaroTest 6€3 yuera ColHoOMeTPHIeCKIX IoKasareJiei.

B 4acTHOCTH, UMEIOT MECTO (']]EIK'I'[)I Ha3Ha“ICHH:A
p}‘KOBOJlHTC.'IC[‘jI. KOTOPLIC CYHICCTBCHHO YCTYIIAIOT
CBOMM 3aMECTHUTCIAIM M JIPYTHM COTPY/IHUKAM B CTa-
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